
 
 

NCAA Division I Manual 

10.1 UNETHICAL CONDUCT 

Unethical conduct by a prospective or enrolled student-athlete or a current or former institutional staff member (e.g., coach, 
professor, tutor, teaching assistant, student manager, student trainer) may include, but is not limited to, the following:   

(a) Refusal to furnish information relevant to an investigation of a possible violation of an NCAA regulation when requested to 
do so by the NCAA or the individual's institution; 

(b) Knowing involvement in arranging for fraudulent academic credit or false transcripts for a prospective or an enrolled student-
athlete; 

(c) Knowing involvement in offering or providing a prospective or an enrolled student-athlete an improper inducement or extra 
benefit or improper financial aid;   

 (d) Knowingly furnishing the NCAA or the individual's institution false or misleading information concerning the individual's 
involvement in or knowledge of matters relevant to a possible violation of an NCAA regulation; 

(e) Receipt of benefits by an institutional staff member for facilitating or arranging a meeting between a student-athlete and an 
agent, financial advisor or a representative of an agent or advisor (e.g., "runner 

(f) Knowing involvement in providing a banned substance or impermissible supplement to student-athletes, or knowingly 
providing medications to student-athletes contrary to medical licensure, commonly accepted standards of care in sports medicine 
practice, or state and federal law;   

(g) Failure to provide complete and accurate information to the NCAA or institution's admissions office regarding an 
individual's academic record (e.g., schools attended, completion of coursework, grades and test scores);  (Adopted:  4/27/06) 

(h) Fraudulence or misconduct in connection with entrance or placement examinations; or   

(i) Engaging in any athletics competition under an assumed name or with intent to otherwise deceive.   

 
I have read and understand the parameters of NCAA Regulations related to my 
employment as a tutor, including Bylaw 10.1. 
 
____________________________________     __________________________ 
Print Name         Date 
 
 
____________________________________ 
Signature 
 
 
____________________________________     __________________________ 
Athletic Director/ or designee       Date 


